CGPH   VACATIONS

The superintendent, who is employed for a twelve-month contract, shall be granted twenty (20) days paid vacation leave per contract year, of which no more than ten (10) days shall be taken consecutively, unless special permission is granted by the Board of Education.  Up to ten (10) days of unused vacation leave may be carried over to the next fiscal year.  The recognized days of Labor Day, Thanksgiving, Christmas, New Years, Good Friday, Memorial Day, and Independence Day shall be taken as nonworking paid holidays.

With the exception of the above named days, the superintendent and principal shall avoid whenever possible taking the same calendar days for vacation.


The principal, who is employed for a twelve-month contract, shall be granted twenty (20) days of paid vacation leave per contract year, of which no more than ten (10) days shall be taken consecutively, unless special permission is granted by the superintendent.  Up to ten (10) days of unused vacation leave may be carried over to the next fiscal year.  The recognized days of Labor Day, Thanksgiving, Christmas, New Year’s, Good Friday, Memorial Day, and Independence Day shall be taken as nonworking paid holidays.


Contract language is binding over this policy.
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